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 Example/Resource Non-example/Demand 

Social 

• Co-worker support 

• Supervisor support 

• Team atmosphere 

• Team effectiveness 

• Role clarity 

• Fulfillment of expectations 

• Recognition 

• Connection 

  

Organizational Leadership 

• Communication 

• Alignment 
• Trust 

• Justice 

• Fairness 

• Value congruence 

• Inspiration 

  

Personal Resources 

• Resilience 

• Self-efficacy 

• Optimism 

• Flexibility 

• Setting one’s own limits 

• Proactivity 

• Goal directedness 

• Self-development 

  


